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* Bike Patrols
* Business Engagement

e 10% increase in Motor Vehicle Act

1. Crime RedUCtiOn Enforcement

* Prolific Offender and Drug
Enforcement

* Activities with Partner Agencies
e Curfew Checks

e Restorative Justice Referrals
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2. Provincial Leadership o
e Consultation with local government
& GOVG FNnance and First Nations

* Recruitment
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3. Employee
We”neSS & ReSpeCt » Employee Development and Training
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4. Relationships

* |PS member participation at youth

Wlth ndigenOUS and community events
. * |PS member enforcement of the BC
COmmUn|t|es - Liquor Control and Licensing Act

Reconciliation
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